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Dear Students, 
 
 On behalf of the Board of Trustees, I extend to you our 
warm welcome to the University of North Carolina 
Wilmington and to the Graduate School. As you are 
probably aware, the excellence of our graduate students 
and their achievements have contributed to the university’s 
outstanding academic reputation and its recognition by the 
U.S. News and World Report as among the top 10 public 
master’s universities in the South. We trust that your 
endeavors will continue to enhance that reputation and that 
you will find your experience here to be one of great 
fulfillment, both personally and academically. 
 At UNCW, you will find an innovative, educational 
atmosphere. Scholarship here goes beyond the traditional 
boundaries of academics and includes partnerships 
between students and professors to broaden the scope of 
research and enhance creativity and exploration in a 
variety of topics. Our faculty is highly accomplished, and I 
am confident that they will challenge and assist you to 
reach your goals in your chosen fields. I wish you health, 
happiness and success throughout your experience at 
UNCW and beyond. Congratulations and welcome! 
 
Sincerely, 
 

 
M. Terry Coffey 
Chair of Board of Trustees 
 
 
 
 

 
 
Dear Students, 
 
 We are delighted that you are a part of the University 
of North Carolina Wilmington family.  The faculty and staff 
are committed to providing you the best educational 
experience possible as you pursue your college degree.  
The close personal relationship among students, faculty, 
and staff is one of the most vital parts of the UNCW 
experience. 
 Our faculty and staff recognize that each student is 
unique, with individual goals, strengths, and reasons for 
attending college.  Whether you are fresh out of high 
school, an employee seeking to revitalize a career, or 
someone fulfilling a long-held dream of attaining a college 
education, there are numerous avenues to success that 
you may choose from at UNCW. 
 The various course offerings in this catalogue will 
provide you the framework for the learning opportunities 
you can receive at our university.  We want you to develop 
deep and detailed knowledge of your particular field of 
study, but we also want you to develop a broad capacity for 
inspiration so that your own thinking will know few 
boundaries.  In today’s global environment, our challenge 
as educators is to stimulate you as students to do your best 
possible work, to use your minds to bridge cultural, 
economic, and intellectual differences in order to create a 
safer, a more educated, and a more tolerant society.  It is 
imperative that we help you grow both in mind and spirit, 
thus ensuring that you are able to approach the myriad 
challenges you will face in this increasingly competitive 
world. 
 The educational experience you design for yourself will 
be the springboard to the rest of your life – make it count!   
 
Sincerely, 
 

 
Rosemary DePaolo 
Chancellor 

  



 
 

UNIVERSITY CALENDAR 
2009-2010 

  
Fall Semester, 2009  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation 
 
August 10, Monday Academic year begins 
August 12-13, Wednesday-Thursday Transfer student orientation and advising 
August 15, Saturday On-campus housing opens for new and transfer students only   

8 a.m.  
August 16-17, Sunday-Monday Freshman orientation and advising 
August 17, Monday On-campus housing opens for returning students 10 a.m. 
August 17, Monday Convocation 
August 19, Wednesday Classes begin 
August 26, Wednesday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

September 3, Thursday Faculty meeting 
September 7, Monday Labor Day State holiday; No classes 
October 5-6, Monday-Tuesday No classes 
October 7, Wednesday Classes resume 8 a.m. 
October 8, Thursday Last day to withdraw with W—undergraduate students 
November 10, Tuesday Last day to withdraw with W—graduate students 
November 16, Monday Graduation application deadline—Spring 2010—undergraduate 

and graduate students 
November 25, Wednesday No classes 
November 26-27, Thursday-Friday Thanksgiving State holiday; No classes 
November 30, Monday Classes resume 8 a.m. 
December 2, Wednesday Last day of classes 
December 3, Thursday Reading Day 
December 4-5, Friday-Saturday Final Examinations 
December 7-10, Monday-Thursday Final Examinations 
December 10, Thursday Fall semester ends 
December 12, Saturday Commencement 
December 13, Sunday On-campus housing closes 10 a.m. 
December 24-28, Thursday-Monday Winter break State holiday 
December 29-31, Tuesday-Thursday University vacation 
January 1, Friday New Year’s State holiday 
 
Spring Semester, 2010  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation  
January 3, Sunday On-campus housing opens 10 a.m. 
January 4, Monday Spring semester begins 
January 4-5, Monday-Tuesday Orientation and advising 
January 6, Wednesday Classes begin 
January 13, Wednesday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

January 18, Monday Martin Luther King State holiday; No classes 
February 23, Tuesday Last day to withdraw with W—undergraduate students 
March 6, Saturday On-campus housing closes 10 a.m. 
March 6-14, Saturday-Sunday No classes 
March 14, Sunday On-campus housing opens 10 a.m. 
March 15, Monday Classes resume 8 a.m. 
March 31, Wednesday Last day to withdraw with W—graduate students 
April 1, Thursday No classes 
April 2, Friday Good Friday State holiday; No classes 
April 5, Monday Classes resume 8 a.m. 
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April 8, Thursday Faculty Meeting 
April 15, Thursday Graduation application deadline—Summer 2010 and Fall 2010—

undergraduate and graduate students 
April 26, Monday Last day of classes 
April 27, Tuesday Reading Day 
April 28-May 1, Wednesday-Saturday Final Examinations 
May 3-4, Monday-Tuesday Final Examinations 
May 4, Tuesday Spring semester ends 
May 7-8, Friday-Saturday Commencement 
May 8, Saturday Academic year ends 
May 9, Sunday On-campus housing closes 10 a.m. 
  
Summer Session I, 2010  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation  
May 11, Tuesday On-campus housing opens 10 a.m. 
May 11-12, Tuesday-Wednesday Transfer student orientation and advising 
May 13, Thursday Classes begin 
May 18, Tuesday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

May 31, Monday Memorial Day State holiday; No classes 
June 3, Thursday Last day to withdraw with W—undergraduate students 
June 7, Monday Last day to withdraw with W—graduate students 
June 14, Monday Last day of classes 
June 15, Tuesday Final examinations/Term ends 
June 16, Wednesday On-campus housing closes 10 a.m. 
 
Summer Session II, 2010  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation  
June 21, Monday On-campus housing opens 10 a.m. 
June 22, Tuesday Transfer student orientation and advising 
June 23, Wednesday Classes begin 
June 28, Monday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

July 5, Monday Independence Day State holiday; No classes 
July 8, Thursday Last day to withdraw with W—undergraduate students 
July 15, Thursday Last day to withdraw with W—graduate students 
July 22, Thursday Last day of classes 
July 23, Friday Final examinations/Term ends 
July 24, Saturday On-campus housing closes 10 a.m. 
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UNIVERSITY CALENDAR 
2010-2011 

  
Fall Semester, 2010  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation 
 
August 9, Monday Academic year begins 
August 11-12, Wednesday-Thursday Transfer student orientation and advising 
August 14, Saturday On-campus housing opens for new and transfer students only   

8 a.m.  
August 15-16, Sunday-Monday Freshman orientation and advising 
August 16, Monday On-campus housing opens for returning students 10 a.m. 
August 16, Monday Convocation 
August 18, Wednesday Classes begin 
August 25, Wednesday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

September 2, Thursday Faculty meeting 
September 6, Monday Labor Day State holiday: No classes 
October 4-5, Monday-Tuesday No classes 
October 6, Wednesday Classes resume 8 a.m. 
October 7, Thursday Last day to withdraw with W—undergraduate students 
November 9, Tuesday Last day to withdraw with W—graduate students 
November 15, Monday Graduation application deadline—Spring 2011—undergraduate 

and graduate students 
November 24, Wednesday No classes 
November 25-26, Thursday-Friday Thanksgiving State holiday; No classes 
November 29, Monday Classes resume 8 a.m. 
December 1, Wednesday Last day of classes 
December 2, Thursday Reading Day 
December 3-4, Friday-Saturday Final Examinations 
December 6-9, Monday-Thursday Final Examinations 
December 9, Thursday Fall semester ends 
December 11, Saturday Commencement 
December 12, Sunday On-campus housing closes 10 a.m. 
December 24-28, Friday-Tuesday Winter break State holiday 
December 29-30, Wednesday-Thursday University vacation 
December 31, Friday New Year’s State holiday 
 
Spring Semester, 2011  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation  
January 2, Sunday On-campus housing opens 10 a.m. 
January 3, Monday Spring semester begins 
January 3-4, Monday-Tuesday Orientation and advising 
January 5, Wednesday Classes begin 
January 12, Wednesday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

January 17, Monday Martin Luther King State holiday; No classes 
February 22, Tuesday Last day to withdraw with W—undergraduate students 
March 5, Saturday On-campus housing closes 10 a.m. 
March 5-13, Saturday-Sunday No classes 
March 13, Sunday On-campus housing opens 10 a.m. 
March 14, Monday Classes resume 8 a.m. 
March 30, Wednesday Last day to withdraw with W—graduate students 
April 7, Thursday Faculty Meeting 
April 15, Friday Graduation application deadline—Summer 2011 and Fall 2011—

undergraduate and graduate students 
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April 21, Thursday No classes 
April 22, Friday Good Friday State holiday; No classes 
April 25, Monday Classes resume 8 a.m.; Last day of classes 
April 26, Tuesday Reading Day 
April 27-30, Wednesday-Saturday Final Examinations 
May 2-3, Monday-Tuesday Final Examinations 
May 3, Tuesday Spring semester ends 
May 6-7, Friday-Saturday Commencement 
May 7, Saturday Academic year ends 
May 8, Sunday On-campus housing closes 10 a.m. 
  
Summer Session I, 2011  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation  
May 10, Tuesday On-campus housing opens 10 a.m. 
May 10-11, Tuesday-Wednesday Transfer student orientation and advising 
May 12, Thursday Classes begin 
May 17, Tuesday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

May 30, Monday Memorial Day State holiday; No classes 
June 2, Thursday Last day to withdraw with W—undergraduate students 
June 6, Monday Last day to withdraw with W—graduate students 
June 13, Monday Last day of classes 
June 14, Tuesday Final examinations/Term ends 
June 15, Wednesday On-campus housing closes 10 a.m. 
 
Summer Session II, 2011  
Registration and SeaNet dates–Please refer to the Calendar of Events at www.uncw.edu/reg/ 
New student orientation–Please refer to the Transition Programs at www.uncw.edu/orientation  
June 20, Monday On-campus housing opens 10 a.m. 
June 21, Tuesday Transfer student orientation and advising 
June 22, Wednesday Classes begin 
June 27, Monday Last day for registration/Last day to drop (without a grade) or add 

a class.  Tuition/fee payment after this date will be subject to a 
late payment charge. 

July 4, Monday Independence Day State holiday: No classes 
July 7, Thursday Last day to withdraw with W—undergraduate students 
July 14, Thursday Last day to withdraw with W—graduate students 
July 21, Thursday Last day of classes 
July 22, Friday Final examinations/Term ends 
July 23, Saturday On-campus housing closes 10 a.m. 
  

http://www.uncw.edu/reg/�
http://www.uncw.edu/orientation�
http://www.uncw.edu/reg/�
http://www.uncw.edu/orientation�


 
 

ADMINISTRATIVE OFFICERS 
OF THE 

UNIVERSITY OF NORTH CAROLINA 
WILMINGTON 

 
 
 
Rosemary DePaolo, Ph.D.  ........................................................................................................................................... Chancellor 

Max Allen, M.A.  ................................................................................................................................................... Chief of Staff 
Mark W. Lanier, M.A.  ................................................ Assistant to the Chancellor and Assistant Secretary, Board of Trustees 
William A. Fleming, M.P.A. ......................................................................... Assistant to the Chancellor for Human Resources 
Dana R. Harris, B.A., C.P.A. ................................... Assistant to the Chancellor for Compliance and Director of Internal Audit 
Cynthia J. Lawson, M.Ed. ....................................................... Assistant to the Chancellor for Marketing and Communications 
Kelly L. Mehrtens, M.Ed. ......................................................................... Assistant to the Chancellor and Director of Athletics 
Eileen Goldgeier, J.D.  ................................................................................................................................... General Counsel 

 
 

ACADEMIC AFFAIRS 
Cathy L. Barlow, Ed.D.  .......................................................................  Interim Provost and Vice Chancellor for Academic Affairs 

Stephen L. McFarland, Ph.D.  .............................................................................................................................. Vice Provost 
Terence M. Curran, Ed.D.  .............................................................................. Associate Provost for Enrollment Management 
Jose E. Hernandez, Ed.D.  .............................................................. Associate Provost for Institutional Diversity and Inclusion 
Denise M. DiPuccio, Ph.D.  ................................................................................. Assistant Provost for International Programs 
Johnson O. Akinleye, Ph.D. .....................................................................  Associate Vice Chancellor for Academic Programs 
Manuel Avalos, Ph.D.  ......................................................... Associate Vice Chancellor for Faculty Support and Development 
Lisa Castellino, M.S. ..................................................... Assistant Vice Chancellor for Institutional Research and Assessment 
Adalia A. “Jessie” Sova, M.P.A. ...........................................................  Assistant Vice Chancellor for Resource Management 
P. Carol Ellis, Ph.D. ............................................................................................................................  Assistant to the Provost 
Kenneth W. Spackman, Ph.D.  ................................................................................................. Director of University Planning 
David P. Cordle, D.M.  ...................................................................................................... Dean, College of Arts and Sciences 
Lawrence S. Clark, J.D., L.L.M. ........................................................................................ Dean, Cameron School of Business 
Karen S. Wetherill, Ed.D. .......................................................................................Interim Dean, Watson School of Education 
Susan F. Pierce, Ph.D.  .......................................................................................................... Interim Dean, School of Nursing 
Robert D. Roer, Ph.D.  ................................................................................................. Dean, Graduate School and Research 
Kemille S. Moore, Ph.D. .................................................................................................................... Dean, University College 
Sue A. Cody, M.L.S. ....................................................................................................................... Interim University Librarian 
Gilbert C. Bowen, M.A. ............................................................................................................................................... Registrar 
Daniel G. Baden, Ph.D. .................................................................................................. Director of Center for Marine Science 
Beth A. Barton, Ph.D. ..................................................................................................... Director of Onslow County Programs 
Norman L. Bemelmans, B.M. .......................................................................... Director of Cultural Arts and Kenan Auditorium 
Emily J. Bliss, M.A.  ................................................................................................ Director of Scholarships and Financial Aid 
Katherine E. Bruce, Ph.D.  ............................................................................................................ Director of Honors Program 
Caroline M. Clements, Ph.D.  ................................................................................ Director of Center for Teaching Excellence 
Janet M. Ellerby, Ph.D.  ................................................................. Interim Director of the Women’s Studies Resource Center 
Christopher J. Gould, Ph.D.  .............................................................................. Director of the Center for Faculty Leadership 
Aretha Jones-Cook, M.A.  ........................................................... Director of the Upperman African American Cultural Center 
Stephen S. Meinhold, Ph.D.  ........................................................... Director of Grant Development and Research Integration 
Janice H. Rockwell, M.Ed. ..................................................................................................................... Director of Admissions 

 
 

BUSINESS AFFAIRS 
Charles A. Maimone, M.B.A.  ................................................................................................ Vice Chancellor for Business Affairs 

Kay M. Ward, B.S.  ............................................................................................ Senior Associate Vice Chancellor for Finance 
Sharon H. Boyd, B.S.  .................................................................................. Associate Vice Chancellor for Business Services 
David C. Girardot, M.B.A.  ........................................................................................... Associate Vice Chancellor for Facilities 
Jan Lion Riemersma, B.S. ......................................................................................................................................... Controller 
Jane M. Bailey, M.B.A. .......................................................................................................Director of Facilities Administration 
David M. Donaldson, B.S.  ............................................................................................................ Director of University Police 
L. Stanley Edwards, B.S. ...................................................................................................... Director of Business Applications 
Nadine L. Flint, B.S. ....................................................................................................... Director of Student Account Services 



Mary E. Forsythe, B.S., C.P.M. .............................................................................................. Director of Purchasing Services 
Thomas A. Freshwater, B.S. ............................................................................................................. Director of Physical Plant 
Rita S. Gordon, M.B.A. ................................................................................................................ Director of Auxiliary Services 
Billy J. Graves  ............................................................................ Special Assistant to Associate Vice Chancellor for Facilities 
Stan H. Harts, M.S. ............................................................................................. Director of Environmental Health and Safety 
Suzanne M. Helms, B.S. ................................................................................................. Enterprise Risk Management Officer 
Mark D. Morgan, B.S. ................................................................................Director of Architectural and Construction Services 
Robert S. Russell, M.S. .............................................................................................................................. Director of Budgets 
Charles E. Shuford, B.S., P.E. ............................................................................................... Director of Project Management 
Carol B. Strickland, B.S.  ............................................................................................................ Director of Financial Systems 
Cheryl D. Sutton, M.B.A. ................................................................................................................................ Hub Coordinator 

 
 

INFORMATION TECHNOLOGY SYSTEMS 
Debra Saunders-White, Ed.D.  ..................................................................  Vice Chancellor for Information Technology Systems 

E. Leah Kraus, M.Ed. .................................. Associate Vice Chancellor for Technology Services, Management and Planning 
Bobby E. Miller, B.S. ............................................................................................ Associate Vice Chancellor for Infrastructure 
Steven S. Perry, B.S. .................................................................. Information Technology Assurance and Compliance Officer 
Tony C. Copeland, B.S. ............................................................................ Director of Operations and Systems Administration 
Jeffrey L. Stanfield, M.B.A. .................................................................................... Director of Technology Enhanced Learning 
Beverly S. Vagnerini, M.S. ........................................................... Director of Technology Needs Assessment and Consulting 
 and Technology Research and Development 
William W. Vereen, A.A.S. ....................................................................................... Director of Network and Communications 
Tamara M. Violette, B.S. .............................................................................................. Director of Client Technology Services 
Kevin Violette, B.S. ............................................................................ Director, Department of Integrated Enterprise Solutions 
Zachery S. Mitcham, M.S.A. ....................................................................................... Information Technology Security Officer 
Patricia L. Thompson, A.A.S. ........................................................ Manager, Information Technology Resource Management 
Andrea J. Arbogast, M.S. ....................................................................................................................................... Webmaster 

 
 

PUBLIC SERVICE AND CONTINUING STUDIES 
Stephen Demski, M.E., M.B.A.  .......................................................... Vice Chancellor for Public Service and Continuing Studies 

Donna S. Chi, M.B.A.  ........................................................................................................ Director of Resource Management 
Karel H. Dutton, M.A.L.S.  ......................................................................................................... Director of Continuing Studies 
Sue M. Kezios, Ph.D.  ................................................................................................................... Director of Youth Programs 
Nancy D. Maready, M.A.Ed. ........................................................................... Director of Conference and Event Management 
Kathy E. McDaniel, M.A. .................................................................................................. Director of Community Partnerships 
Dustin H. Miller, B.S.  ................................................................................................................ Director of Media Productions 
Cecil W. “Woody” Sutton, M.A. ............................................................................................Director of Business Development 

 
 

STUDENT AFFAIRS 
Patricia L. Leonard, M.A.  ........................................................................................................ Vice Chancellor for Student Affairs 

Edgar L. Berry, Ed.D.  ....................................................................................... Associate Vice Chancellor for Student Affairs 
Ann M. Glossl, M.A. .......................................................................................................................... Assistant Vice Chancellor 
Michael A. Walker, Ed.D.  ............................................................................ Assistant Vice Chancellor and Dean of Students 
Rebecca J. Caldwell, M.S.  ................................................................. Director of Substance Abuse and Violence Prevention 
Donna C. Crowe, Ph.D.  ................................................................... Director of Center for Leadership Education and Service 
Andrea J. Dorow, M.S.  ........................................................................................................... Director of Transition Programs 
Carolyn E. Farley, M.S. .......................................................................................................Executive Director of Campus Life 
Walter P. Laughlin, M.D. ............................................................................ Medical Director of Abrons Student Health Center 
Nathan K. Lindsay, Ph.D.  ................................................................................................ Director of Student Life Assessment 
Timothy R. McNeilly, M.A.  ...................................................................................................... Director of Campus Recreation 
Thom D. Rakes, M.Ed. ........................................................................ Director of Career Center/Assistant to Vice Chancellor 
 for Student Affairs for Technology 
B. Lynne Reeder, Ph.D. ............................................................................................................ Director of Counseling Center 
Bradley W. Reid, M.S. ................................................................................................ Director of Housing and Residence Life 
Margaret N. Turner, Ed.D. ...................................................................................... Director of Student Achievement Services 
Katrin A. Wesner, M.S. ............................................................................................ Director of Abrons Student Health Center 

 
 
 
 



 
 

UNIVERSITY ADVANCEMENT 
Mary M. Gornto, B.A. ................................................................................................ Vice Chancellor for University Advancement 

Marla D. Rice-Evans, M.A.  .................................................................................. Associate Vice Chancellor for Development 
J. Herb  Bailey, B.A., CFRE ..................................................................................... Director of Development, Planned Giving 
Beau J. Cummings, M.B.A.  ................................................................................... Director of Development, Leadership Gifts 
Suzanne W. Daughtridge, B.A................................ Director of Advancement Services and Prospect Management Research 
Stephanie F. David, B.A. ......................................................... Director of Development, Special Projects/Constituent Liaison 
Megan P. Gorhan, M.B.A. ...................................................... Director of Development, Corporate and Foundation Relations 
Aron B. Johnson, B.S. ..................................................................................................... Director of Development, Major Gifts 
Terri F. McDermot, M.A., M.Ed........................................................................................ Director of Development, Major Gifts 
Janell J. Johnson, B.A. ....................................................................................................................   Director of Annual Giving 
Robert A. McInturf, M.A.  .............................................................................................................. Director of Alumni Relations 
Thomas W. Scott, M.A.  ............................................................................................. Director of Development, Principal Gifts 
Claire Z. Stanley, B.A. .............................................................................................. Director of External and Donor Relations 
Edwin T. Stuart, M.A. .......................................................................................... Senior Director of Development, Major Gifts 
P. Kevin Williamson, B.A. ....................................................................................... Director of Development, Leadership Gifts 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



GRADUATE COUNCIL MEMBERSHIP 
2009-2010 

Chair: Robert D. Roer, Dean of the Graduate School and Research 
Karen Sandell, Associate Dean of the Graduate School  

College of Arts and Sciences  
Division I  

Todd Berliner, Film Studies, term ends spring 2011 
Cara Cilano, English, term ends spring 2012 

Philip Furia, Creative Writing, term ends spring 2011 

Division II  
Patricia Kelley, Earth Sciences, term ends spring 2010 

Stephen Kinsey, Biology and Marine Biology, term ends spring 2011 
Ron Vetter, Computer Science, term ends spring 2010 

Division III  
Thomas Barth, Public & International Affairs, term ends spring 2012 

Stephen McNamee, Sociology and Criminal Justice, term ends spring 2011 

Cameron School of Business  
Vince Howe, Management and Marketing, term ends spring 2010 

Thomas Janicki, Information Systems and Operation Management, term ends spring 2011 

Watson School of Education  
John Fischetti, Educational Leadership, term ends spring 2012 

Carol Chase Thomas, Early Childhood and Special Education, term ends spring 2011 

School of Nursing  
Julie Taylor, School of Nursing, term ends spring 2012 

Ex-Officio and Non-Voting Members  
Rosemary DePaolo, Chancellor  

Cathy Barlow, Interim Provost and Vice Chancellor  
Larry Clark, Dean of the Cameron School of Business 

David Cordle, Dean of the College of Arts and Sciences  
Karen Wetherill, Interim Dean of the Watson School of Education 

Sue Cody, Interim University Librarian 
Bruce McKinney, Faculty Senate President  

Amanda Gonzalez-Moreno, Graduate Student Association Representative 
 

 



12    THE UNIVERSITY 
 

 
THE UNIVERSITY OF NORTH CAROLINA 

 
General Administration 

 
Erskine B. Bowles ....................................................................................................................................................... President of the University 
Jeffrey R. Davies ............................................................................................................................................................................. Chief of Staff 
Harold L. Martin, Sr.  .......................................................................................................................... Senior Vice President for Academic Affairs 
Steven Leath ................................................................................................................... Vice President for Research and Sponsored Programs 
John Leydon ............................................................................................. Vice President for Information Resources & Chief Information Officer 
Laura B. Luger ............................................................................................................................................ Vice President and General Counsel 
Alan R. Mabe ........................................................................................ Vice President for Academic Planning and University- School Programs  
Kitty McCollum ........................................................................................................................................... Vice President for Human Resources 
Robert O. Nelson ........................................................................................................................................................Vice President for Finance  
Kimrey Rhinehardt .......................................................................................................................................Vice President for Federal Relations 
Lee Andrew “Andy” Willis III ................................................................................................................. Vice President for Government Relations 
Joni B. Worthington ........................................................................... Vice President for Communications and Special Assistant to the President 
Bruce I. Mallette ................................................................................................ Senior Associate Vice President for Academic & Student Affairs 
Leslie Boney III ................................................................. Associate Vice President for Economic Development Research, Policy and Planning 
Cathy Hanby-Sikora .......................................................................................................................... Associate Vice President for Advancement 
Brent Herron ........................................................................................... Associate Vice President for Campus Safety & Emergency Operations 
Gwen Canady .......................................................................................................................................................... Project Management Officer 
L. Bart Corgnati ...........................................................................................................................................................Secretary of the University 

 
 

 
BOARD OF GOVERNORS 

THE UNIVERSITY OF NORTH CAROLINA 
 

Hannah D. Gage, Chair 
Peter D. Hans, Vice Chair 

Estelle “Bunny” Sanders, Secretary 
 

Class of 2009 
 
 Bradley T. Adcock  Charles H. Mercer, Jr.   
 Peaches Gunter Blank        Fred G. Mills 
 Laura W. Buffaloe  Jim W. Phillips, Jr. 
 Phillip R. Dixon  Irvin A. (Al) Roseman 
 Ray S. Farris     William G. Smith 
 Dudley E. Flood      J. Craig Souza 
 Hannah D. Gage            J. Bradley Wilson     
 H. Frank Grainger  David W. Young 
   
 

Class of 2011 
 
 Brent D. Barringer  Adelaide Daniels Key  
 R. Steve Bowden        G. Leroy Lail 
 Frank A. Daniels, Jr.  Ronald C. Leatherwood 
 John W. Davis III  Cheryl Ransom Locklear 
 Ann B. Goodnight     Marshall B. Pitts, Jr. 
 Clarice Cato Goodyear    Gladys Ashe Robinson 
 Peter D. Hans         Estelle W. Sanders     
 Charles A. Hayes  Priscilla P. Taylor 
   
 

Emeritus Members 
James E. Holshouser, Jr. 

 
Ex-Officio Member 

T. Greg Doucette 
 
 
 



 THE UNIVERSITY    13 
 
THE UNIVERSITY OF NORTH CAROLINA 
 
HISTORY 
 In North Carolina, all the public educational institutions that grant baccalaureate degrees are part of the University of North 
Carolina.  The University of North Carolina Wilmington is one of the 16 constituent institutions of the multi-campus state 
university.  The University of North Carolina, chartered by the N.C. General Assembly in 1789, was the first public university in 
the United States to open its doors and the only one to graduate students in the eighteenth century.  The first class was 
admitted in Chapel Hill in 1795.  For the next 136 years, the only campus of the University of North Carolina was at Chapel Hill. 
 In 1877 the N.C. General Assembly began sponsoring additional institutions of higher education, diverse in origin and 
purpose.  Five were historically black institutions, and another was founded to educate American Indians.  Several were created 
to prepare teachers for the public schools.  Others had a technological emphasis.  One is a training school for performing artists. 
 In 1931 the N.C. General Assembly redefined the University of North Carolina to include three state-supported institutions:  
the campus at Chapel Hill (now the University of North Carolina at Chapel Hill), North Carolina State College (now North 
Carolina State University at Raleigh), and Woman's College (now the University of North Carolina at Greensboro).  The new 
multi-campus university operated with one board of trustees and one president.  By 1969 three additional campuses had joined 
the university through legislative action:  the University of North Carolina at Charlotte, the University of North Carolina at 
Asheville, and the University of North Carolina at Wilmington. 
 In 1971 the General Assembly passed legislation bringing into the University of North Carolina the state's ten remaining 
public senior institutions, each of which had until then been legally separate:  Appalachian State University, East Carolina 
University, Elizabeth City State University, Fayetteville State University, North Carolina Agricultural and Technical State 
University, North Carolina Central University, the North Carolina School of the Arts, Pembroke State University, Western 
Carolina University, and Winston-Salem State University.  This action created the current 16-campus university.  (In 1985 the 
North Carolina School of Science and Mathematics, a residential high school for gifted students, was declared an affiliated 
school of the university; and in 1996 Pembroke State University was renamed the University of North Carolina at Pembroke 
through legislative action.) 
 The UNC Board of Governors is the policy-making body legally charged with "the general determination, control, 
supervision, management, and governance of all affairs of the constituent institutions."  It elects the president, who administers 
the university.  The 32 voting members of the Board of Governors are elected by the General Assembly for four-year terms.  
Former board chairmen and board members who are former governors of North Carolina may continue to serve for limited 
periods as non-voting members emeriti.  The president of the UNC Association of Student Governments, or that student's 
designee, is also a non-voting member. 
 Each of the 16 constituent institutions is headed by a chancellor, who is chosen by the Board of Governors on the 
president's nomination and is responsible to the president.  Each institution has a board of trustees, consisting of eight members 
elected by the Board of Governors, four appointed by the governor, and the president of the student body, who serves ex-officio.  
(The NC School of the Arts has two additional ex-officio members.)  Each board of trustees holds extensive powers over 
academic and other operations of its institution on delegation from the Board of Governors. 
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UNIVERSITY OF NORTH CAROLINA WILMINGTON 
 
MISSION STATEMENT 
 The University of North Carolina at Wilmington is a public comprehensive university dedicated to excellence in teaching, 
scholarship and artistic achievement, and service.  Through the College of Arts and Sciences, the professional schools, and the 
graduate school, the university seeks to stimulate intellectual curiosity, imagination, rational thinking, and thoughtful expression 
in a broad range of disciplines and professional fields.  Of prime importance is the university’s commitment to undergraduate 
teaching.  The humanities, the arts, the natural and mathematical sciences, and the behavioral and social sciences comprise the 
core of the undergraduate curriculum.  Graduate programs at the master’s level and doctoral programs in marine biology and 
educational leadership complement the undergraduate curriculum.  The university considers scholarly practice, research, and 
creative activities essential for effective learning. 
 UNCW encourages public access to its educational programs and is committed to diversity, international perspectives, 
community and regional service, and the integration of technology throughout the university.  It strives to create a safe and 
secure environment in which students, faculty, and staff can develop interests, skills, and talents to the fullest extent.  UNCW 
seeks to make optimum use of available resources and to celebrate, study, and protect the rich heritage, the quality of life, and 
the environment of the coastal region in which it is located. 
 
STRATEGIC VISION 
 The faculty, staff, administration and students of UNCW are committed to achieving excellence and to placing UNCW in a 
position of preeminence among midsized, public universities in the South.  UNCW will maintain an intimate learning environment 
for undergraduates, integrating teaching and mentoring with research and service.  UNCW will promote and engage in high-
quality scholarship and in master’s-focused graduate education, as well as in selected doctoral programs.  UNCW will provide a 
secure and attractive campus, encourage intellectual and cultural diversity, foster regional engagement, and value individual 
growth and development.  In these ways, UNCW will prepare its graduates for a lifetime of learning, achievement and service for 
the betterment of self and community. 
 
UNIVERSITY GOALS 
 These seven goals form the foundation of UNCW’s strategic plan, which serves to guide the university in fulfillment of its 
mission. 

• Create the most powerful learning experience possible for our students. 
• Recruit, retain and develop quality faculty, administration and staff in appropriate numbers. 
• Embrace and enhance diversity throughout the university’s constituencies, culture, curriculum and outreach activities. 
• Create an educational environment that prepares our students to be global citizens. 
• Strengthen the university’s regional engagement and outreach activities. 
• Enhance the quality of UNCW’s environment and provide a campus that is attractive, functional and, above all, safe. 
• Ensure adequate resources to achieve university goals by increasing public financial support and private giving. 
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HISTORY AND BACKGROUND 
 Education on the college level first came to Wilmington in 1946 when a college center was established under the direction 
of the North Carolina College Conference and under the administration of the Directorate of Extension of the University of North 
Carolina at Chapel Hill.  The center offered courses on the freshman level to some 250 students during the academic year 1946-
47.  In 1947 a tax levy was approved by the citizens of New Hanover County, and Wilmington College was brought into 
existence as a county institution under the control of the New Hanover County Board of Education.  In 1948 Wilmington College 
was officially accredited by the North Carolina College Conference and became a member of the American Association of Junior 
Colleges.  In 1952 the institution was accredited as a junior college by the Southern Association of Colleges and Schools. 
 In 1958 New Hanover County voted to place the college under the Community College Act of the state of North Carolina.  
By virtue of this vote, the college became a part of the state system of higher education, and control passed from the New 
Hanover County Board of Education to a board of 12 trustees, eight of whom were appointed locally and four of whom were 
appointed by the governor of the state.  At the same time the requirements for admission and graduation and the general 
academic standards of the college came under the supervision of the North Carolina Board of Higher Education, and the college 
began to receive an appropriation from the state for operating expenses in addition to the local tax. 
 On July 1, 1963, by an act of the General Assembly of North Carolina, Wilmington College became a senior college with a 
four-year curriculum, authorized to offer the bachelor's degree. 
 By vote of the Board of Trustees of the University of North Carolina in late 1968, with subsequent approval by the North 
Carolina Board of Higher Education, and by an act of the General Assembly of North Carolina in 1969, Wilmington College 
became, on July 1, 1969, the University of North Carolina at Wilmington.  It, and the institution in Asheville previously designated 
as Asheville-Biltmore College, became the fifth and sixth campuses of the University of North Carolina. 
 On October 30, 1971 the General Assembly in special session merged, without changing their names, the remaining ten 
state-supported senior institutions into the university.  Thus, the University of North Carolina now comprises 16 institutions. 
 On August 22, 1977 the Board of Governors of the University of North Carolina authorized the University of North Carolina 
at Wilmington to offer its first graduate programs at the master's level. 
 In the spring of 1985 the Board of Governors of the University of North Carolina elevated the University of North Carolina at 
Wilmington to a Comprehensive Level I University. 

The programs offered by the university include four-year programs leading to the Bachelor of Arts, Bachelor of Fine Arts, 
Bachelor of Music, Bachelor of Science and Bachelor of Social Work degrees within the College of Arts and Sciences, the 
Cameron School of Business, the Watson School of Education, and the School of Nursing; graduate programs leading to the 
Master of Arts, the Master of Arts in Teaching, the Master of Business Administration, the International Master of Business 
Administration, the Master of Education, the Master of Fine Arts in creative writing, the Master of Public Administration, the 
Master of School Administration, the Master of Science, the Master of Science in Accountancy, the Master of Science in Nursing 
degrees, and Master of Social Work; a Ph.D. in marine biology, an Ed.D. in educational leadership; several post baccalaureate 
and post master’s certificate programs, a variety of pre-professional programs, and special programs in a variety of areas, 
including marine science research, and continuing education.   
 
ACADEMIC STANDING 
 The University of North Carolina Wilmington is accredited by the Commission on Colleges of the Southern Association of 
Colleges and Schools to award bachelor's, master's and doctoral degrees. Contact the Commission on Colleges at 1866 
Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the accreditation of UNC Wilmington.  
 The Watson School of Education is accredited by the National Council for Accreditation of Teacher Education.  The School 
of Nursing is accredited by the National League for Nursing Accrediting Commission.  The Cameron School of Business is 
accredited by the Association to Advance Collegiate Schools of Business International.  The university also holds membership in 
the North Carolina Association of Colleges and Universities, the American Placement Council, the Consortium for 
Oceanographic Research and Education, the Council for Advancement and Support of Education, the Council of Graduate 
Schools, and the National Association of State Universities and Land-Grant Colleges. It is on the list of schools approved by the 
American Chemical Society and is an accredited institutional member of the National Association of Schools of Music.  The 
Parks and Recreation Management curriculum is accredited by the National Recreation and Park Association/American 
Association for Leisure and Recreation.  The Athletic Training Education Program is accredited by the Commission on 
Accreditation of Allied Health Education Programs (CAAHEP).  The Bachelor of Social Work Program is accredited by the 
Council on Social Work Education.  
 Those wishing to review accreditation and certification documents should contact the provost’s office. 
 
THE FACULTY 
 The university seeks to attract and maintain a faculty of outstanding individuals who are capable of contributing to the 
enrichment of its diverse and comprehensive instructional and research programs.  Its faculty members come from all 
geographic sections of the United States and several foreign countries, bringing to this campus a rich variety of educational 
experiences, training and scholarship.  Of the more than 544 instructional and research faculty, more than 86 percent hold 
doctoral degrees. 
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CURRENT COMMUNITY OF SCHOLARS RESOURCE UNITS: 
 
The Center for Faculty Leadership 
(http://www.uncw.edu/cfl) 
 The Center for Faculty Leadership (CFL) is dedicated to developing and sustaining a high quality of academic leadership 
that is central to the mission and goals outlined in the university’s strategic plan.  The center serves as a resource for individuals 
with aspirations for academic leadership, as a training center for newly appointed department chairs, division coordinators, and 
program directors, and as a retooling center for current, mid-level academic leaders interested in improving the quality of their 
academic programs and/or advancing their professional careers in university administration.  Information and assistance 
emphasize exploration, experimentation, and networking with programs presented in a variety of venues:  informal discussions, 
formal workshops, guest speakers, conferences, networking and alliance building, mentoring and shadowing.  The center’s 
mission encourages collaborative initiatives by the faculty.  Thus, the center also serves as resource and support for faculty-
generated initiatives that require institutional support beyond the departmental or program level. 
 
The Center for the Support of Undergraduate Research and Fellowships  
(http://www.uncw.edu/csurf) 

The Center for the Support of Undergraduate Research and Fellowships (CSURF) is a resource to coordinate opportunities 
and information related to UNCW undergraduate research and scholarship.  In addition, CSURF coordinates the application and 
nomination process for national competitive scholarships and fellowships for undergraduates. The center is housed in the 
Honors Scholars Program Office. 
 
The Center for Teaching Excellence 
(http://www.uncw.edu/cte) 
 The Center for Teaching Excellence (CTE) provides workshops on a variety of teaching issues, encourages innovations in 
teaching through awarding stipends for course development, and supports continued education in the scholarship of teaching by 
subsidizing travel to teaching conferences.  Its mission is to foster a campus-wide climate where teaching is highly valued, as 
well as provide leadership in the application of scholarship to teaching. CTE encourages efforts to achieve excellence in 
teaching by running programs for course development and improvement, implementing new instructional technologies, and 
providing support services. CTE will also conduct orientations for new faculty and work to integrate them into the university 
community. 
 
Centro Hispano 
(http://www.uncw.edu/centrohispano) 
 Centro Hispano creates a responsive educational, scholarly and social environment for Hispanic Latino/a students, faculty 
and others interested in Hispanic culture.  The center supports the research, teaching and service components necessary for 
the training and preparation of global citizens.  It also informs, guides and champions UNCW’s engagement with the region on 
issues critical to Hispanic constituencies. 
 
The Office of e-Learning 
(http://www.uncw.edu/online) 
 The Office of e-Learning, a unit of the Division of Academic Affairs, provides support to faculty through individualized 
instruction and assistance in a variety of formats.  Using a curriculum development approach to Web-based and Web-enhanced 
courses, resources are allocated to support the development of instructional technology using the most current and dynamic 
learning strategies.  Working collaboratively with Information Technology Systems Division, the office sponsors workshops and 
initiatives which focus on helping faculty design quality online courses and on increasing faculty expertise in employing cutting-
edge instructional technology. 
 
Upperman African American Cultural Center 
(http://www.uncw.edu/upperman) 
 The Upperman African American Cultural Center (Upperman Center) provides UNCW students, faculty and staff, and the 
greater Wilmington community a central location from which they can experience the rich heritage of African Americans through 
print and visual media, workshops, presentations, exhibits, and cultural performances.  The Center provides a welcoming 
atmosphere for all UNCW students.  The purpose of the Upperman Center is to serve the African American student population 
by promoting a learning environment that supports the university’s academic mission and recognizes the importance of learning 
inside and outside of the classroom. 
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http://www.uncw.edu/csurf�
http://www.uncw.edu/cte�
http://www.uncw.edu/centrohispano�
http://www.uncw.edu/online�
http://www.uncw.edu/upperman�
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Women’s Studies and Resource Center 
(http://www.uncw.edu/wrc) 
 The Women’s Resource Center fosters an interdisciplinary community of faculty and students working in the areas of sex, 
gender, and women’s issues.  The center houses the women’s studies minor and offers research, programming, education, and 
advocacy opportunities that inform and promote gender equality.  The Center also provides information and referrals for a 
variety of related services and resources at UNCW and in the community. 
 
  

http://www.uncw.edu/wrc�
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EQUAL OPPORTUNITY, DIVERSITY, AND UNLAWFUL HARASSMENT 
 
REAFFIRMATION OF COMMITMENT TO EQUAL OPPORTUNITY 
 The University of North Carolina Wilmington is committed to and will provide equality of educational and employment 
opportunity for all persons regardless of race, sex (such as gender, marital status, and pregnancy), age, color, national origin 
(including ethnicity), creed, religion, disability, sexual orientation, political affiliation, veteran status or relationship to other 
university constituents—except where sex, age, or ability represent bona fide educational or occupational qualifications or where 
marital status is a statutorily established eligibility criterion for state-funded employee benefit programs. 
 This affirmation is published in accordance with 41 CFR Part 60 and is implemented in accordance with following laws and 
their amendments: Title VII and Title IX of the Civil Rights Act of 1964; Executive Order 11246; the Age Discrimination in 
Employment Act of 1967; the Rehabilitation Act of 1973; the Americans with Disabilities Act of 1990; the Vietnam Era Veterans’ 
Readjustment Assistance Act of 1974; the Civil Rights Restoration Act of 1988; the NC General Statutes Chapters 116 and 126. 
 
STATEMENT ON DIVERSITY IN THE UNIVERSITY COMMUNITY 
 In the pursuit of excellence, UNC Wilmington actively fosters, encourages, and promotes inclusiveness, mutual respect, 
acceptance, and open-mindedness among students, faculty, staff and the broader community.  Diversity is an educational 
benefit that enhances the academic experience and fosters free exchange of ideas from multiple perspectives.  Diversity 
includes, but is not limited to race, sex, age, color, national origin (including ethnicity), creed, religion, disability, sexual 
orientation, political affiliation, veteran’s status, gender, educational disadvantage, socio-economic circumstances, language, 
and history of overcoming adversity. 
 
UNLAWFUL HARASSMENT, DISCRIMINATION, AND RETALIATION 
 UNC Wilmington affirms that students and employees are entitled to an educational and employment environment free from 
unlawful harassment or discrimination based on that individual’s race, sex (such as gender, marital status, and pregnancy), age, 
color, national origin (including ethnicity), creed, religion, disability, sexual orientation, political affiliation, veteran status, or 
relationship to other university constituents, and expressly prohibits unlawful harassment or discrimination of any individual 
among the university community engaged in educational or employment pursuits.  Further, no student or employee shall be 
subject to retaliation for bringing a good faith complaint pertaining to unlawful harassment or discrimination or for protesting such 
behavior directed against another member of the university community. 
 For more information concerning ways in which our multicultural learning community may be nurtured and protected or 
complaint resolution procedures, contact the Office of Institutional Diversity and Inclusion, the Office of the Dean of Students, 
the Office of Academic Affairs, or the Office of Human Resources. 
 
HARASSMENT PREVENTION POLICY 

I. Purpose 
The university affirms its desire to maintain a work environment for all employees and a learning and living environment 
for all students that is free from all forms of harassment.  The university is committed to ensuring that all students, 
faculty, staff, and administrators are treated with dignity and respect.  Harassment is highly detrimental to an 
environment of mutual respect that must prevail if the university is to fulfill its goals.  All members of the university 
community have an obligation to learn what behaviors constitute harassment, to be responsible for their own behavior, 
and to cooperate in creating a climate where harassment is not tolerated.  This policy shall be applied in a manner that 
protects the academic freedom and freedom of expression of all parties. 

II. Scope 
A. Harassment based on race, color, religion, creed, sex, national origin, age, disability, sexual orientation or veteran 

status is a form of discrimination in violation of federal law, state law, and/or university policy, and will not be 
tolerated. 

B. Retaliation against any person complaining of harassment or any person who is a witness to harassment is in 
violation of the law and this policy and is grounds for appropriate disciplinary action. 

C. The university will respond promptly to all complaints of harassment and retaliation whether the behavior is 
communicated physically, verbally, in print, via the Internet or through other means.  When necessary, the 
university will institute discipline against the offending individual, which may result in a range of sanctions, 
including but not limited to the following:  for students – warning, disciplinary probation, or suspension; and for 
employees – warning, suspension without pay, or dismissal. 

D. The university considers the filing of intentionally false reports of harassment as a violation of this policy and 
grounds for appropriate disciplinary action. 

E. Disciplinary action for violations of this policy by students will be the responsibility of the Office of the Dean of 
Students; disciplinary action for violations of this policy by employees will be the responsibility of the pertinent 
senior officer in the employee’s division, after consultation with the university’s equal employment 
opportunity/affirmative action officer, and in accordance with applicable procedures. 
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III. Prohibited Conduct 
A. Harassment is unwelcome conduct, based on race, color, religion, creed, sex, national origin, age, disability, 

veteran status or sexual orientation that is either a condition of working or learning (“quid pro quo”) or creates a 
hostile environment. 

B. Quid pro quo harassment consists of unwelcome conduct when: 
1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s 

employment, employment decisions, academic standing or receipt of a needed or legitimately requested 
university service or benefit; or 

2. Submission to, or rejection of, such conduct by an individual is used as a basis for decisions affecting 
such individual in matters of employment, employment decisions, academic decisions (such as grades) or 
receipt of a needed or legitimately requested university service or benefit. 

C. Hostile environment harassment consists of unwelcome conduct when: 
1. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work, academic 

performance, or living environment; or 
2. Such conduct has the purpose or effect of creating an intimidating, hostile or offensive working, learning 

or living environment. 
D. Hostile environment harassment is determined by looking at all of the circumstances, including the frequency of 

the allegedly harassing conduct and its severity.  A single, serious incident may be sufficient to constitute hostile 
environment harassment. 

E. Retaliation is conduct causing any interference, coercion, restraint or reprisal against a person complaining of 
harassment or participating in the resolution of a complaint of harassment. 

IV. Reporting 
The university encourages reporting of all perceived incidents of harassment, regardless of who the alleged offender 
may be.  Individuals who either believe they have become the victim of harassment or have witnessed harassment are 
to utilize the Harassment Resolution Procedures. 

 
IMPROPER PERSONAL RELATIONSHIPS BETWEEN STUDENTS AND EMPLOYEES 

I. Purpose 
This policy sets forth professional conduct standards for all employees who are involved in the instruction, supervision 
or evaluation of students.  The university does not condone amorous relationships between students and employees.  
Members of the university community should avoid such liaisons, which can harm affected students and damage the 
integrity of the academic enterprise.  Further, sexual relationships between unmarried persons can result in criminal 
liability.  In two types of situations, university prohibition and punishment of amorous relationships is deemed 
necessary:  1) when the employee is responsible for evaluating or supervising the affected student; and 2) when the 
student is a minor, as defined by North Carolina law. 

II. Prohibited Conduct 
A. It is misconduct, subject to disciplinary action, for a university employee, incident to any instructional, research, 

administrative or other university employment responsibility or authority, to evaluate or supervise any enrolled 
student of the institution with whom he or she has an amorous relationship or to whom he or she is related by 
blood, law or marriage. 

B. It is misconduct, subject to disciplinary action, for a university employee to engage in sexual activity with any 
enrolled student of the university, other than his or her spouse, who is a minor below the age of 18 years. 

III. Definition of Terms 
A. “Amorous relationship” exists when, without the benefit of marriage, two persons as consenting partners 

i. Have a sexual union; or 
ii. Engage in a romantic partnering or courtship that may or may not have been consummated sexually. 

B. “Evaluate or supervise” means: 
i. To assess, determine or influence a) one’s academic performance, progress or potential or b) one’s 

entitlement to or eligibility for any institutionally conferred right, benefit or opportunity; or 
ii. To oversee, manage or direct one’s academic or other institutionally prescribed activities. 

C. “Related by blood, law or marriage” means: 
i. Parent and child 
ii. Brother and sister 
iii. Grandparent and grandchild 
iv. Aunt and/or uncle and niece and/or nephew 
v. First cousins 
vi. Stepparent and stepchild 
vii. Husband and wife 
viii. Parents-in-law and children-in-law 
ix. Brothers-in-law and sister-in-law 
x. Guardian and ward 
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IV. Reporting Policy Violations 
A. The university encourages individuals to report alleged violations to the department chair, dean, director or vice 

chancellor of the division or department in which the employee involved in the relationship is employed.  The dean, 
director or vice chancellor, in consultation with the director of Human Resources and the provost, shall determine 
whether to authorize a formal investigation of the allegations. 

B. Self-reporting is encouraged to avoid potential conflicts of interest, conflict of interest, or the appearance of a 
conflict.  If the potential for such a conflict arises, the employee is required to disclose the possibility of a potential 
conflict to his or her immediate supervisor and efforts are to be made to eliminate any potential source of the 
conflict. 

C. The university considers the filing of a false or malicious report as a violation of this policy, and the individual who 
reports shall be subject to prompt and appropriate disciplinary action. 

V. Investigatory Procedures 
A. Because of the sensitive nature of such relationships, reasonable effort should be taken to resolve a policy 

violation in an informal and expedited manner whenever possible. 
B. If a formal investigation is authorized, the pertinent vice chancellor will identify an appropriate administrator(s).  

The investigating administrator(s) cannot be the direct supervisor of the employee named in the complaint.  The 
investigating administrator(s) shall interview the employee, the affected student, the complainant, and any other 
individual believed to have pertinent factual knowledge necessary to determine the validity of the allegations.  
Relevant documents should also be reviewed.  All parties to an investigation must be instructed on the confidential 
nature of the matter, and the prohibition against retaliation for reporting policy violations and/or participating in an 
investigation. 

C. The investigating administrator(s) shall prepare a report of findings, which shall be considered a confidential 
personnel record.  Human Resources will serve as a consultant to the process to ensure consistency of treatment.  
In the case of a faculty member, the report shall be submitted to the pertinent dean and the provost, with a copy to 
the director of Human Resources.  In the case of a non-faculty member, the report shall be submitted to the 
pertinent vice chancellor and the director of Human Resources. 

D. Results of the investigation, the report, and any subsequent disciplinary action shall be kept confidential to the 
extent allowed by the Family Educational Rights and Privacy Act (“FERPA”) and the North Carolina Personnel 
Records Act.  Generally, the complainant is not entitled to learn the outcome of such an investigation other than 
notice when the investigation has concluded.  All related documentation should be forwarded as soon as possible 
following resolution to Human Resources for retention. 

E. Reasonable efforts should be made to address the concern in as timely a manner as possible, which should be 
within thirty (30) calendar days of receiving the complaint.  The director of Human Resources should be advised on 
any investigation and/or resolution that take longer than thirty (30) calendar days.  This should be accomplished 
through a status report provided by the investigating administrator(s). 

VI. Corrective Action 
Any disciplinary action imposed for a violation of this policy shall be made in accordance with the disciplinary 
procedures applicable to the faculty or staff member’s category of employment.  Sanctions may include a letter of 
reprimand or warning, suspension without pay, or dismissal from employment.  Disciplinary action shall be decided by 
the appropriate vice chancellor, or designee, in consultation with the director of Human Resources. 

 
OPPORTUNITIES FOR INVOLVEMENT AND AVENUES OF REDRESS 
 For more information concerning ways in which our multicultural learning community may be nurtured and protected, 
contact Institutional Diversity and Inclusion, the Office of the Dean of Students, or Human Resources. 
 For complaint processes and administrative review procedures pertaining to perceived violations of the university’s policies 
pertaining to equal educational and employment opportunity, personal discrimination, sexual harassment, or improper personal 
relationships, see the Code of Student Life or the Faculty Handbook or contact the University EEO/AA Officer, UNCW Human 
Resources, 601 S. College Road, Wilmington, NC 28403-5960, Phone (910) 962-3160, Fax (910) 962-3840. 
 For questions concerning program access or compliance, contact the Compliance Officer, UNCW Chancellor’s Office, 601 
S. College Road, Wilmington, NC 28403-3297, Phone (910) 962-3000, Fax (910) 962-4050. 
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SEAHAWK RESPECT COMPACT 

In the pursuit of excellence, UNC Wilmington actively fosters, encourages, and promotes inclusiveness, mutual respect, 
acceptance, and open-mindedness among students, faculty, staff and the broader community.   

• We affirm the dignity of all persons. 
• We promote the right of every person to participate in the free exchange of thoughts and opinions within a climate of 

civility and mutual respect. 
• We strive for openness and mutual understanding to learn from differences in people, ideas and opinions. 
• We foster an environment of respect for each individual, even where differences exist, by eliminating prejudice and 

discrimination through education and interaction with others.  
Therefore, we expect members of the campus community to honor these principles as fundamental to our ongoing efforts to 

increase access to and inclusion in a community that nurtures learning and growth for all. 
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24    THE CAMPUS 
 
THE CAMPUS 
 
 The University of North Carolina Wilmington is located in the southeastern part of the state on a 661-acre tract on State 
Highway 132 (College Road) midway between the Cape Fear River and the Atlantic Ocean.  The city of Wilmington is situated 
on the east bank of the Cape Fear River about 15 miles from Carolina Beach and 10 miles from Wrightsville Beach.  The 
standard metropolitan area, of which Wilmington is a part, now has a population in excess of 118,000.  Several main highways 
lead into the city, and commercial air service provides easy access to other metropolitan areas north, south, and west. 
 Ocean breezes and the nearness of the Gulf Stream give Wilmington a delightful year-round climate, and the area's 
proximity to the ocean provides unlimited recreational opportunities. 
 The spacious well-landscaped campus was first occupied by the university in 1961.  The number of buildings has increased 
from three in 1961 to 128 today.  There are several athletic fields and intramural fields. 
 
BUILDINGS 
 The buildings on the campus are of modified Georgian architecture.  All academic buildings, as well as the dining and 
residence halls, are completely air-conditioned. 
 Edwin A. Alderman Hall, which houses administrative offices, is named in honor of a native Wilmingtonian who served as 
president of the University of North Carolina, the University of Virginia and Tulane University. 
 Hoggard Hall, an academic building named in honor of Dr. John T. Hoggard, second president of Wilmington College, 
houses the Office of Information Technology Systems, Accounting, Sponsored Programs, Application Services, and University 
Relations. 
 Kenan Hall, named in honor of the late Mrs. Sarah Graham Kenan of Wilmington, is occupied by the Department of 
Creative Writing and a part of the Department of Film Studies.  It contains classrooms, seminar rooms, faculty offices, and The 
Publishing Laboratory, all serving the Department of Creative Writing, a digital editing lab and “black box”, serving the 
Department of Film Studies, and an auditorium with seating capacity of 76.  Will S. DeLoach Hall houses the Department of Physics and Physical Oceanography and the Department of Earth 
Sciences.  It is equipped with classrooms, faculty and staff offices, teaching auditoriums, and laboratories. 
 Friday Hall, named in honor of UNC President Emeritus William C. Friday and his wife Ida, houses the Department of 
Environmental Studies and part of the Department of Biology and Marine Biology, and contains classrooms and laboratories.  
Friday Hall’s comprehensive renovation was completed in late spring 2008. 
 Friday Annex provides interim space for buildings undergoing renovation and is currently home to the School of Nursing. 
 Arnold Kimsey King Hall houses both academic and administrative units.  The Department of Film Studies is on the first 
floor, which includes classrooms, faculty offices, and the 168-seat King Auditorium, and the second floor houses Financial Aid 
and Veterans’ Services, Student Accounts, the Cashier’s Office and two School of Nursing Classrooms.    
       Cameron Hall houses the Cameron School of Business. 
 Isaac Bear Hall contains the College of Arts and Sciences, and the departments of Mathematics and Statistics, and 
Philosophy and Religion. 
 Morton Hall, named for Margaret Shannon Morton, houses the departments of Creative Writing, English, and History.  The 
building contains classrooms, seminar rooms, and the Bryan Auditorium which seats 200. 
 The Social and Behavioral Sciences Building houses the departments of Psychology, Sociology and Criminal Justice, and 
Anthropology Programs. 
 Dobo Hall, the largest academic building contains the departments of Biology and Marine Biology, and Chemistry and 
Biochemistry.  The building contains classrooms and laboratories. 
 Leutze Hall consists of 53,000 square feet and houses the departments of Communication Studies, Foreign Languages and 
Literatures, Political Science, Film Studies, and Social Work. 
 The new Cultural Arts Building is a 115,492 square foot structure that houses Fine Arts, Theatre and Music and has 
classrooms, seminar rooms, computer labs, rehearsal rooms, performance spaces and exhibit venues. 
 General Classroom (CIS) opened in 2006 and houses business and computer science. 
 The Education Building houses the Watson School of Education, the Educational Resource Center, NC Teaching Fellows, 
NC Principal Fellows, the Professional Development System serving a ten county region, the Curriculum Materials Center, the 
Education Lab, and other support and outreach. 
 The School of Nursing is currently under design with construction completion in spring 2010. 
 The Sarah Graham Kenan Auditorium, a gift from the Sarah Graham Kenan Foundation, has a seating capacity of 1,000 
persons.  The auditorium is also equipped for use as a theatre and contains seminar rooms for the Department of Music. 
 Hanover Hall and Trask Coliseum, the physical education complex, provide modern facilities for the athletic activities of all 
students, including a large playing floor with rollaway bleachers, a second athletic activity floor, offices, locker rooms and 
showers, and special gymnastic equipment. 
 The Raiford G. Trask Health and Physical Education Building provides the campus with a 6,000-seat coliseum as well as an 
olympic size swimming pool and a separate diving tank. 
 The Fisher University Union and the Fisher Student Center are the "living room" of the university community.  These 
facilities house a wide variety of services, student and administrative offices, while providing space for campus activities, 
meetings, and dining which includes the Hawk’s Nest, Einstein Bros. Bagels and a convenience store.  The Fisher University 
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Union and Burney Center re-opened following a significant renovation in spring 2008.  The Burney Center now houses the 
largest multi-purpose space on the UNCW campus. 
 The Warwick Center provides supplementary space to the University Union operation.  In the building are housed Seahawk 
Mail, Dittos Copy Center, other retail, the Office of Scholarship and Financial Aid, Student Accounts, and the Cashier’s Office.  
Areas of the multi-purpose room are available to the university community and the community at large for meetings and 
conference proceedings, etc. 
 Hinton James Hall, named for a New Hanover County resident who was the first student to enroll at the University of North 
Carolina, houses the Graduate School, Registrar Services and Admissions.  This building underwent renovation during the 
2005-2006 academic year. 
 The 86,587 square foot Fisher Student Center opened in August 2006 and is connected to the current Union and the 
Burney Center by a covered colonnade.  This student center houses a wide variety of services, student and administrative 
offices and meeting rooms, and a new book store. 
 Wagoner Hall provides space for food service for students and faculty, and also houses a special purpose meeting and 
dining facility known as Madeline Suite.  A new food service venue, Sammy’s, was added the summer of 2006. 
 Westside Hall contains Student Health Services, the Student Development Center, and the University College. 
 The Belk Residence Hall accommodates 200 students. 
 The Hewlett Residence Hall, named in honor of Addison Hewlett, Jr., accommodates 200 students and is joined by a 
connector building to the Frederick B. Graham Hall which accommodates another 220 students. 
 The Edmond R. Galloway Residence Hall provides housing for 400 students. 
 The Schwartz Residence Hall accommodates 160 students. 
 The University Apartments and University Suites each accommodate 400 students. 
 The Honors House is a living-learning environment for students enrolled in UNCW’s Honors Program.  The Honors House 
features a dynamic student population with members committed to student leadership, scholarship, and service. The Honors 
House provides housing for 100 students. 
 The International House is a living-learning environment for students who desire to experience world cultures in on-campus 
living.  The International House consists of 96 spaces.  The goal of the program is to have a 50/50 breakdown of international 
and American students living in close proximity together. 
 Cornerstone Hall provides on-campus housing for undergraduate students accommodated in a traditional dormitory setting 
of two- and three-bed rooms.  The new building has been located to complete a cluster with two existing dormitories.  
Cornerstone provides housing for 263 students. 
 The Student Recreation Center is comprised of basketball and multipurpose courts, an extensive weight room, an aerobic 
and group exercise room, a climbing wall, an indoor running track, the Discover Outdoor Resource Center, Student Recreation 
Staff offices, and the University Wellness Center. 
 The Center for Marine Science located on 65 acres approximately seven miles from the main campus, directly on the 
Intercoastal Waterway, houses classrooms, laboratories and research facilities as well as faculty offices and space for visiting 
researchers. 
 The Center for Marine Science operations building houses offices, labs, boat, dive and machine shops, as well as space for 
oceanographic gear, opened in the spring of 2008. 
 
INSTITUTIONAL DIVERSITY AND INCLUSION 
(http://www.uncw.edu/diversity/) 
 In the pursuit of excellence, the University of North Carolina Wilmington actively fosters, encourages, and promotes 
inclusiveness, mutual respect, acceptance, and open-mindedness among student, faculty, staff, and the broader community.  
Diversity is an educational benefit that enhances the academic experience and fosters a free exchange of ideas from multiple 
perspectives.  The Office of Institutional Diversity and Inclusion is currently comprised of four departments:  the Upperman 
African American Cultural Center, The Centro Hispano, The Women’s Studies and Resource Center, and the Multicultural 
Center, all engaged in coordinating the university’s diversity initiative by helping foster an educational climate that promotes 
intellectual interactions across campus and between the campus community and surrounding areas.  The office provides 
avenues for inclusion for faculty, staff, students, and community members and facilitates collaborative efforts to provide relevant 
programs and services throughout the year.  The Office of Institutional Diversity and Inclusion primarily focuses on the 
coordination of multicultural community outreach and faculty involvement; the academic success of students; providing 
assistance in the development of merit-based scholarships; partnering with academic deans to review diversity plans and 
accomplishments; and an annual review with vice chancellors on diversity initiatives.  In an effort to diversify the campus 
community and facilitate a climate that encourages and supports diversity, programs offer dialogue on social justice issues, 
appearances by national and international performers in art, film, and music, and presentations by speakers on topics such as 
civil rights, journalism, literature, and politics. 
 
WILLIAM MADISON RANDALL LIBRARY  
 The William Madison Randall Library serves as a dynamic instructional and research resource of the University of North 
Carolina Wilmington (UNCW).  Randall Library is named for William Madison Randall, Wilmington College President from 1958 
to 1968.  Its collections include more than two million items in various formats, including over 1.2 million books, bound journals, 
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	MSN Educator Option
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	Purpose:
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	Purpose:
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	Post-Master’s Nurse Educator Certificate Option
	Total Hours…………………………12 Semester Hours
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	Purpose
	Admission Requirements
	Post-Master’s Family Nurse Practitioner Certificate Option
	Full Time Course Sequence
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	Admissions requirements to the RN to MSN option
	In addition, the following required items should be submitted directly to the School of Nursing:
	Degree Requirements
	Requirements for the RN to MSN option:
	Non-Nursing Undergraduate Courses:
	ENG 101 (3)
	ENG 201 (3)
	CHM 101 (4)
	BIO 204(4)
	BIO 240 (4)
	BIO 241 (4)
	BIO 246 (4)
	MAT (3) 111 or 115
	PSY 105 (3)
	PSY 223 (3)
	SOC (3) 105 or ECN (3) 125 or 221
	Undergraduate Nursing Courses
	Undergraduate nursing courses must be completed at UNCW during the first year of the RN to MSN option.
	RN-MSN Option
	First Year - Fall Semester
	First Year - Spring Semester
	Part-time Program
	GRADUATE PROGRAM IN NURSING
	NSG 591. Directed Individual Study (1-3)
	NSG 592. Special Topics (1-3)
	SPECIAL ACADEMIC PROGRAMS
	INTERNATIONAL PROGRAMS
	NATIONAL STUDENT EXCHANGE (NSE)
	EXTENSION COURSES
	SCIENCE AND MATHEMATICS EDUCATION CENTER
	GRADUATE FACULTY
	COLLEGE OF ARTS AND SCIENCES
	Department of Anthropology
	Patricia Barker Lerch, professor of anthropology, B.A., Cleveland State University; M.A., Ph.D., Ohio State University.
	Department of Biology and Marine Biology
	Daniel G. Baden, professor of chemistry and biology, B.A., Hamline University; Ph.D., University of Miami.
	Stuart R. Borrett, assistant professor of biology, B.A., Austin College; Ph.D., The University of Georgia.
	Lawrence Bruce Cahoon, professor of biology, B.S., Washington and Lee University; Ph.D., Duke University.
	Richard M. Dillaman, professor of biology, B.A., University of Virginia; Ph.D., University of South Carolina.
	Michael J. Durako, professor of biology, B.S., Florida Atlantic University; M.A., Ph.D., University of South Florida.
	Christopher M. Finelli, assistant professor of biology, B.S., St. Francis College; Ph.D., University of South Carolina.
	Arthur R. Frampton, assistant professor of biology, B.S. University of Tennessee, Knoxville; Ph.D., Louisiana State University.
	Sean C. Lema, assistant professor of biology, B.S., M.S., Ph.D., University of California, Davis.
	Martin H. Posey, professor of biology, B.A., University of North Carolina at Chapel Hill; Ph.D., University of Oregon.
	Robert D. Roer, professor of biology, B.S., Brown University; Ph.D., Duke University.
	Thomas Howard Shafer, professor of biology, B.S., Duke University; M.S., Ph.D., Ohio State University.
	Ann E. Stapleton, associate professor of biology, B.S., University of Michigan, Ann Arbor; Ph.D., University of Chicago.
	Alison R. Taylor, assistant professor of biology, B.Sc., University of Leicester; Ph.D., Oxford Brookes University.
	Carmelo R. Tomas, professor of biology, B.A., American International College; M.S., Ph.D., University of Rhode Island.
	Department of Chemistry and Biochemistry
	Paulo F. Almeida, associate professor of chemistry, Licenciatura, University of Coimbra, Portugal; Ph.D., University of Virginia.
	Christopher John Halkides, associate professor of chemistry, A.B., Wabash College; Ph.D., University of Wisconsin.
	S. Bart Jones, associate professor of chemistry, B.S., Davidson College; Ph.D., West Virginia University.
	Robert J. Kieber, Jr., professor of chemistry, B.S., Cook College, Rutgers University; Ph.D., University of Maryland.
	Ned H. Martin, professor of chemistry, A.B., Denison University; Ph.D., Duke University.
	James H. Reeves, professor of chemistry, B.A., Ph.D., Northeastern University.
	Stephen A. Skrabal, professor of chemistry, B.S., M.A., College of William and Mary; Ph.D., University of Delaware.
	Charles Richard Ward, professor of chemistry, B.S., Manchester College; M.S., Ph.D., Purdue University.
	Joan D. Willey, professor of chemistry, B.S., Duke University; Ph.D., Dalhousie University.
	Jeffrey L. Wright, Carl B. Brown distinguished professor in marine sciences, B.Sc., Ph.D., University, Glasgow, Scotland.
	Department of Communication Studies
	Department of Computer Science
	Clayton S. Ferner, associate professor of computer science, B.S., Wake Forest University; M.S., Ph.D., University of Denver.
	Eric K. Patterson, associate professor of computer science, B.A., Ph.D., Clemson University.
	Karl Ricanek, Jr., assistant professor of computer science, B.S., M.S., Ph.D., North Carolina A & T State University.
	Gene A. Tagliarini, professor of computer science, B.A., M.A., University of South Florida; Ph.D., Clemson University.
	Ronald J. Vetter, professor of computer science, B.S., M.S., North Dakota State University; Ph.D., University of Minnesota.
	Department of Creative Writing
	Wendy Brenner, associate professor of creative writing, B.A., Oberlin College; M.F.A., University of Florida.
	Mark D. Cox, professor of creative writing, B.A., DePauw University; M.F.A., Vermont College.
	Clyde C. Edgerton, professor of creative writing, B.A., M.A.T., Ph.D., University of North Carolina at Chapel Hill.
	Philip Gerard, professor of creative writing, B.A., University of Delaware; M.F.A., University of Arizona.
	David M. Gessner, associate professor of creative writing, B.A., Harvard College; M.A., University of Colorado, Boulder.
	Rebecca L. Lee, associate professor of creative writing, B.A., St. Olaf College; M.F.A., University of Iowa.
	Sarah B. Messer, associate professor of creative writing, B.A., Middlebury College, M.F.A., University of Michigan.
	Robert A. Siegel, associate professor of creative writing, B.A., Harvard University; M.F.A., University of Iowa.
	Michael White, associate professor of creative writing, B.A., University of Missouri; Ph.D., University of Utah.
	Department of English
	Diana L. Ashe, associate professor of English, B.A., Southwestern University; M.A., Ph.D., Texas A&M University.
	Anthony T. Atkins, assistant professor of English, B.A., M.A., East Carolina University; Ph.D., Ball State University.
	Cara N. Cilano, associate professor of English, B.A., M.A., St. Bonaventure University; Ph.D., Duquesne University.
	John P. Clifford, professor of English, B.A., St. Francis College; M.A., Ph.D., New York University.
	Rosemary DePaolo, professor of English, B.A., Queens College; M.A., Ph.D., Rutgers University.
	Christopher Gould, professor of English, B.A., University of Virginia; M.A., Ph.D., University of South Carolina.
	Keith Newlin, professor of English, B.A., M.A., Colorado State University; Ph. D., Indiana University.
	Katie R. Peel, assistant professor of English, B.A., Wesleyan University; M.A., Ph.D., The University of Connecticut.
	Colleen A. Reilly, associate professor of English, B.A. John Carroll University; M.A., Ph.D., Purdue University.
	Kristen J. Seas, assistant professor of English, B.A., M.A., University of Wisconsin-Eau Claire; Ph.D., University of Purdue.
	Richard C. Veit, professor of English, B.A., University of Notre Dame; M.A., Ph.D., University of Iowa.
	Department of Environmental Studies
	Jeffery M. Hill, professor of environmental studies, B.A., M.A., M.S., Ed.S., Re.D., Indiana University.
	Department of Film Studies
	Todd M. Berliner, associate professor of film studies, B.A., M.A., Ph.D., University of California, Berkeley.
	David M. Monahan, associate professor of film studies, B.S., South Dakota State University; M.F.A., Columbia University.
	Department of Foreign Languages and Literatures
	Amanda R. Boomershine, assistant professor of Spanish, B.A., University of Virginia; M.A., Ph.D., Ohio State University.
	Maria A. Cami-Vela, professor of Spanish, B.A., M.A., Ph.D., University of Florida.
	Amrita Das, assistant professor of Spanish, B.A., M.A., University of Delhi, India; Ph.D., Florida State University.
	Andrea Deagon, associate professor of classics, B.A., Guilford College; Ph.D., Duke University.
	Christopher C. Dennis, assistant professor of Spanish, B.A., Depauw University; M.S., Ph.D., Ohio State University.
	Denise M. DiPuccio, professor of Spanish, B.A., Ohio University; M.A., Ph.D., University of Kansas.
	Peter N. Thomas, professor of Spanish, B.A., M.A., Ph.D., University of New Mexico.
	Department of Geography and Geology
	Lewis J. Abrams, professor of geology, B.A., University of Colorado, Boulder; M.S., Ph.D, University of Rhode Island.
	Robert T. Argenbright, associate professor of geography, B.A., M.A., Ph.D., University of California, Berkeley.
	James A. Dockal, professor of geology, B.S., M.S., Iowa State University; Ph.D., University of Iowa.
	Douglas W. Gamble, associate professor of geography, B.A., Miami University; M.A., Ph.D., University of Georgia.
	Nancy R. Grindlay, professor of geology, B.A., Dartmouth College; Ph.D., University of Rhode Island.
	Eric J. Henry, associate professor of geology, B.S., M.S., University of New Mexico; Ph.D., University of Arizona.
	John R. Huntsman, associate professor of geology, B.S., Mount Union College; M.A., Ph.D., Bryn Mawr College.
	Patricia H. Kelley, professor of geology, B.A., College of Wooster; A.M., Ph.D., Harvard University.
	Michael S. Smith, professor of geology, B.S., Millersville University; Ph.D., Washington University.
	Paul A. Thayer, professor of geology, B.A., Rutgers University; Ph.D., University of North Carolina at Chapel Hill.
	Department of Health and Applied Human Sciences
	Eleanor K. Covan, professor of gerontology, A.B., M.A., Temple University; Ph.D., University of California, San Francisco.
	Department of History
	Kathleen C. Berkeley, professor of history, B.A., M.A., Ph.D., University of California, Los Angeles.
	Candice D. Bredbenner, associate professor of history, B.A., Russell Sage College; M.A., Ph.D., University of Virginia.
	Andrew Clark, professor of history, B.A., Columbia University; M.A., Ohio University; Ph.D., Michigan State University.
	Monica R. Gisolfi, assistant professor of history, B.A., Barnard College; M.A., Ph.D., Columbia University.
	Tammrah Stone Gordon, assistant professor of history, B.A. Northern Michigan University, M.A., Ph.D., Michigan State University.
	Glen A. Harris, associate professor of history, B.A., M.A., North Carolina Central University; Ph.D., Florida State University.
	David L. La Vere, professor of history, B.A., M.A., Northwestern State University of Louisiana; Ph.D., Texas A&M University.
	Susan P. McCaffray, professor of history, B.A., College of Wooster; M.A., Ph.D., Duke University.
	William J. McCarthy, associate professor of history, B.A., Miami University; M.A., Ph.D., Boston University.
	Lynn W. Mollenauer, associate professor of history, B.A., Amherst; M.A., University of Chicago; Ph.D., Northwestern University.
	William D. Moore, associate professor of history, A.B., Harvard College; Ph.D., Boston University.
	Clarissa L. Pollard, associate professor of history, B.A., M.A., Ph.D., University of California, Berkeley.
	Robert M. Spaulding, Jr., associate professor of history, B.A., University of Rochester; M.A., Ph.D., Harvard University.
	Paul A. Townend, associate professor of history, B.A., Colgate University; M.A., Ph.D., University of Chicago.
	Larry W. Usilton III, professor of history, B.A., M.A., Ph.D., Mississippi State University.
	Graduate Research Faculty in Marine Science
	Jerome L. Naar, research assistant professor in the Center for Marine Science, D.E.A., Ph.D., Aix-Marseille II, France.
	Department of Mathematics and Statistics
	Jeffrey L. Brown, professor of mathematics and statistics, B.S., M.A., Ph.D., University of Georgia.
	Daniel X. Guo, associate professor of mathematics and statistics, B.A., M.A., Wuhan University; M.A., Ph.D., Indiana University.
	Gabriel G. Lugo, associate professor of mathematics and statistics, B.A., M.A., Ph.D., University of California, Berkeley.
	Department of Philosophy and Religion
	Don A. Habibi, professor of philosophy and religion, B.A., University of California, Los Angeles; M.A., Ph.D., Cornell University.
	Walter Thomas Schmid, professor of philosophy and religion, B.A., M. Phil., Ph.D., Yale University.
	Department of Physics and Physical Oceanography
	Moorad Alexanian, professor of physics, B.S., University of Rhode Island; M.S., Ph.D., Indiana University.
	Frederick M. Bingham, professor of physics, B.A., Oberlin College; Ph.D., University of California, San Diego.
	Liping Q. Gan, associate professor of physics, B.S., M.S., Beijing University; Ph.D., University of Manitoba.
	Department of Public and International Affairs
	Laurie E. Paarlberg, assistant professor of public and international affairs, B.S., Purdue University; Ph.D., Indiana University.
	Department of Psychology
	Katherine E. Bruce, professor of psychology, B.A., Rhodes College; M.S., M.A., Ph.D., University of Georgia.
	Caroline M. Clements, professor of psychology, B.A., M.S., Ph.D., Northwestern University.
	Dale J. Cohen, professor of psychology, B.A., B.F.A., Alfred University; M.A., Ph.D., University of Virginia.
	Wendy Donlin, assistant professor of psychology, B.A., West Virginia University; M.S., Ph.D., Auburn University.
	J. Mark Galizio, professor of psychology, B.A., Kent State University; M.S., Ph.D., University of Wisconsin-Milwaukee.
	Anne E. Hungerford, associate professor of psychology, B.A., Kenyon College; M.S., Ph.D., University of Pittsburg.
	Lee Anderson Jackson, Jr., professor of psychology, B.A., Hampden-Sydney College; M.A., Ph.D., University of Florida.
	Len B. Lecci, professor of psychology, B.A., M.A., Carleton University, Ottawa; Ph.D., Arizona State University.
	Shanhong Luo, assistant professor of psychology, B.S., M.Ed., Beijing University; Ph.D., University of Iowa.
	Bryan P. Myers, associate professor of psychology, B.A., M.A., Carleton University, Ottawa; Ph.D., Ohio University.
	Nora E. Noel, professor of psychology, B.A., University of Cincinnati; M.A., Ph.D., State University of New York at Binghamton.
	Raymond C. Pitts, Jr., professor of psychology, B.A., M.S., Ph.D., University of Florida.
	Antonio E. Puente, professor of psychology, B.A., University of Florida; Ph.D., University of Georgia.
	Department of Social Work
	Jon C. Hall, assistant professor of social work, B.A., Rhodes College; M.S.S.W., Ph.D., University of Louisville.
	P. Nelson Reid, professor of social work, B.A., M.S.W., University of North Carolina at Chapel Hill; Ph.D., Ohio State University.
	Reginald O. York, professor of social work, B.A., University of North Carolina at Charlotte; M.S.W., Ph.D., Tulane University.
	Department of Sociology and Criminal Justice
	Kimberly J. Cook, professor of sociology, B.A., University of Maine; M.A., Ph.D., University of New Hampshire.
	Kristen E. DeVall, assistant professor of sociology, B.A., M.A., Ph.D., Western Michigan University.
	T. David Evans, professor of criminal justice, B.A., M.A., Bowling Green State University; Ph.D., University of Cincinnati.
	Erin J. Farley, assistant professor of criminal justice, B.S., Virginia Tech; M.A., Ph.D., University of Delaware.
	Yunus Kaya, assistant professor of sociology, B.A., Koc University Istanbul; M.A., Ph.D., Duke University.
	Robert K. Miller, Jr., professor of sociology, A.B., Franklin and Marshall College; M.A., Ph.D., Temple University.
	John S. Rice, associate professor of sociology, B.F.A., M.A., University of Nebraska at Omaha; Ph.D., University of Virginia.
	Lynne L. Snowden, associate professor of criminal justice, B.S., M.A., Ph.D., University of Delaware.
	CAMERON SCHOOL OF BUSINESS
	Department of Accountancy and Business Law
	Daniel M. Ivancevich, professor of accountancy, B.A., Baylor University; Ph.D., Texas A&M University.
	Susan H. Ivancevich, associate professor of accountancy, B.B.A., University of Georgia; Ph.D., Texas A&M University.
	William A. Kerler III, assistant professor of accountancy,  B.S., M.Ac., Ph.D., Virginia Polytechnic Institute and State University.
	Lorraine Lee, assistant professor of accountancy, B.S., Duke University; M.S., National Technological University, M.B.A., Ph.D., University of South Carolina.
	Howard O. Rockness, professor of accountancy, B.S., M.B.A., Ph.D., University of Washington.
	Department of Economics and Finance
	Denis G. Carter, associate professor of economics, A.B., Boston College; Ph.D., University of Florida.
	Cetin Ciner, associate professor of finance, B.A., Bogazici University (Turkey); Ph.D. Louisiana Stat University.
	W. Woodward Hall, Jr., professor of economics, B.A., Presbyterian College; M.S., Ph.D., Clemson University.
	Luther D. Lawson, professor of economics, B.S., M.S., Indiana State University; Ph.D., University of Tennessee.
	Clay M. Moffett, assistant professor of finance, B.S., Auburn University; M.B.A., Ph.D., University of Alabama.
	Nivine F. Richie, assistant professor of finance, B.S., The Pennsylvania State University; Ph.D., Florida Atlantic University.
	Department of Information Systems and Operations Management
	Ravija Badarinathi, professor of quantitative methods, B.S., M.S., Allahabad University; Ph.D., University of Georgia.
	Douglas M. Kline, associate professor of information systems, B.S., M.B.A., Ph.D., Kent State University.
	George P. Schell, professor of management information systems, B.S., M.A., University of Florida; Ph.D., Purdue University.
	Department of Management and Marketing
	Martha C. Andrews, associate professor of management, B.S., University of Florida; M.B.A, Ph.D., Florida State University.
	Craig S. Galbraith, professor of management, B.A., M.S., San Diego State University; Ph.D., Purdue University.
	David J. Glew, associate professor of management, B.S., M.O.B., Brigham Young University; Ph.D., Texas A&M University.
	L. Vincent Howe, Jr., associate professor of marketing, B.S., M.B.A., Ph.D., University of Georgia.
	James B. Hunt, professor of marketing, B.S., High Point College; M.B.A., Vanderbilt University; Ph.D., Florida State University.
	Robert J. Keating, associate professor of management, B.S., M.B.A., Southern Illinois University; D.B.A., Kent State University.
	Thomas W. Porter, associate professor of marketing, B.S., Purdue University; M.B.A., Ph.D., Indiana University.
	Lisa A. Scribner, associate professor of marketing, B.A., Ball State University; Ph.D., University of South Carolina.
	WATSON SCHOOL OF EDUCATION
	Department of Early Childhood and Special Education
	Hengemeh Kermani, associate professor of education, B.A., M.A., Ph.D., University of California at Santa Barbara.
	Carol Chase Thomas, professor of education, B.A., University of Kentucky; M.Ed., The Citadel; Ed.D., University of Kentucky.
	Department of Educational Leadership
	Cathy L. Barlow, professor of education, B.A., Milligan College; M.A., Ball State University; Ed.D., University of Tulsa.
	John C. Fischetti, professor of education, B.A. University of Virginia; Ed.D., University of Massachusetts at Amherst.
	Scott R. Imig, assistant professor of education, B.A., St. Mary’s College of Maryland; M.A.T., Ph.D., University of Virginia.
	Martin A. Kozloff, Donald R. Watson Distinguished Professor of Education, A.B., A.M., Ph.D., Washington University.
	Robert E. Tyndall, professor of education, A.B., M.A.T., Ed.D., University of North Carolina at Chapel Hill.
	Department of Elementary, Middle Level, and Literacy Education
	Richard A. Huber, professor of education, B.A., Wartburg College; M.S., Ph.D., University of Iowa.
	Shelby P. Morge, assistant professor of education, B.A., Indiana State University; M.S., Ph.D., University of Indiana.
	Ann D. Potts, assistant professor of education, C.ED., Leeds University, Ripon College, England; M.A.Ed., Ph.D., Virginia Tech.
	Deborah A. Powell, associate professor of education, B.S., M.S., Ph.D., Indiana University.
	Bradford L. Walker, associate professor of education, B.S., M.Ed., Brigham Young University; Ed.D., Indiana University.
	Brenda M. Wheat, assistant professor of education, B.S., M.M.Ed., University of Georgia; Ph.D., University of Texas at Austin.
	Department of Instructional Technology, Foundations, and Secondary Education
	Vance A. Durrington, associate professor of education, B.S., Harding University; M.Ed., Ed.D., Texas Tech University.
	Florence Martin, assistant professor of education, B.E., Bharathiyar University; M.Ed., Ph.D., Arizona State University.
	Maurice M. Martinez, professor of education, B.S., Xavier University; M.A., Ph.D., University of Michigan.
	Robert W. Smith, professor of education, B.Sc., M.Sc., Manchester University, England; Ed.D., University of Massachusetts.
	SCHOOL OF NURSING
	Janie L. Canty-Mitchell, professor of nursing, B.S., Florida State University; M.S., Ph.D., University of Miami.
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